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know that we are all on the same page of what we are prepared to censor or not. You know I
had a conversation with [a colleague] and he said I now refuse to put in images that can be
construed as violent in his slides. And on the other end of the spectrum we have staff who put
them in to say this is the problem. And I can see the benefit of both. And [my colleague’s] point
was that we can have a link to the image and say this is a readily available image, but it’s a violent
conservations and reflecting on what I do, I just started to follow slightly more of [my
colleague’s] approach. But I think it would be good if we as a team kept having these
conversations in an agile fashion. Because things are changing, Al is changing, we need to talk
about it a lot, politics are changing a lot, when it was the gender wake, I think decolonising

as a team? Does that change the images we are using, not just the reading lists, and I know that,
and given that we are all quite visual learners and students are coming to us, sometimes just

them haven’t, seeing an image out of context, can be quite odd or difficult, like why is that there?
So I’'ve had to think more about stuff like that. So training around where we all sit on ideas of
censorship, trigger warnings, potentially harmful imagery, I think could be quite handy. Also, I
think we have all decided that we have our own spaces, and that feels more authentic, in terms of
what we lecture on, and what we are drawn towards, that’s sort of our expertise, but I spoke to [a
colleague] once, and I said I don’t know if I feel comfortable talking about x anymore, and he
said that would be like me not being able to take a seminar that dealt with feminism. Then I was
like ok, he said we can’t let that stop you from talking about race for example, just because I'm
white, and I was like true, I still want men to talk about feminism, so it was quite. Those things I

check in with people about. but I don’t think we have meetings or have agreed principles.
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How long have you been teaching for? And in what capacity?

Throughout the years, what kind of teacher training have you received or had ready access to!?

| was wondering if you could reflect on some difficult moments within your teaching — if you could describe some
challenging scenarios in which you have not been certain of how to proceed.

Have you noticed any shifting patterns since when you first began teaching versus now?

Are there specific societal/political concerns that have emerged in the classroom?

How do you moderate difficult emotions or conversations in your classroom?

What are your thoughts/knowledge about free speech in the classroom?

How do you consider your own positionality in relation to the classroom and its practices?

How do you negotiate cultural differences in conversational topics and discussions?

. Are you familiar with decolonial pedagogies!? If so,what is your understanding, and how, if any, techniques do you employ

in the classroom!?

Are you familiar with non-violent communication? If so, what is your understanding, and how, if any, techniques do you
employ in the classroom?

Are you familiar with brave space theory!? If so, what is your understanding, and how, if any techniques do you employ in
the classroom!?

Do you know about ‘Chatham House Rules’? If so, what is your understanding?

Are there any emerging trends in the classroom that are noticeable in your seminar discussions!?

Have you had any training with the aforementioned pedagogical approaches? If so, what worked and what would you
have wanted more of?

Are there any areas of training or support that you wish you had more access to!?

How do you move forward after difficult moments in the classroom!?
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TRAINING EXPERIENCES
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CONCLUSIONS

» Information of
pedagogical training
sessions available needs
to be more accessible —
it is too difficult to find

» Time and financial
compensation would be
ideal for people to
attend training

» Training or pedagogical
conversations should be
renewed every year
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